REPORT OF Head of Paid Service

To: Full Council
Subject: Councillor Allowances
Date: 14 May 2018 Reference:

PURPOSE OF REPORT:

For Members to decide whether to increase the Councillor Allowances.

INTRODUCTION

As part of the Member Allowance Scheme Councillors must decide if they want to increase
their basic allowance and the Special Responsibility Allowances in line with the pay award
agreed for staff by NJC.

REPORT

The NJC has agreed a 2% pay increase per year for two years for the majority of staff from
the 1 April 2018 (the agreement includes a larger increase for some staff to bring them in
line with the living wage).

As part of the Member Allowance Scheme Councillors must decide if they want to increase
their basic allowance and the Special Responsibility Allowances in line with the pay award
agreed for staff by NJC.

The relevant extract from the Member Allowance Scheme is as follows:
UPDATING AND INDEXATION

18.The above allowances will increase in line with the following indices or

principles:
Allowance Index/Principle Automatic or Approval
Required

Basic By equivalent of pay Approval
award agreed for staff
by NJC

SRA By equivalent of pay Approval
award agreed for staff
by NJC

Travel Allowances By amendment of the Automatic
Contribution Free
Allowance set by Inland
Revenue

Subsistence Allowance | Officer rates Automatic

Carers Allowance National minimum wage | Automatic
for over 21 years




Under the Local Authorities (Members’ Allowances) (England) Regulations 2003 we can only
use the above indices for the increase in Members Allowances for four years before seeking
a further recommendation from the independent remuneration panel.

An independent remuneration panel will need to be established to agree the Members
Allowances from 2019.

The current Councillor Basic Allowance is: £4660.47

A 2% increase would mean the Basic Allowance rising to £4,753.68 an increase of £93.21
pa. This would increase the Basic Allowance budget to £171,132.45 an increase of
£3,355.54.

Special Responsibility Allowances:

Position SRA 2018/19
(current) (2% Increase)
Leader £10,974.48 £11,193.97
Deputy Leader £4,389.78 £4,477.58
Chair of Council £4,389.78 £4,477.58
Chair of Community and Resources £4,389.78 £4,477.58
Chair of Overview and Scrutiny (Internal) £4,389.78 £4,477.58
Chair of Overview and Scrutiny (External) £4,389.78 £4,477.58
Chair of Plans £4,389.78 £4,477.58
Chair of Audit and Governance £2,194.90 £2,238.80
Chair of Licensing £2,194.90 £2,238.80
Chair of Standards £658.50 £671.67
Vice Chair of Community Resources £658.50 £671.67
Vice Chair of Overview and Scrutiny (Internal) £658.50 £671.67
Vice Chair of Overview and Scrutiny (External) £658.50 £671.67
Vice Chair of Plans £658.50 £671.67
Vice Chair of Licensing £329.19 £335.77
Vice Chair of Audit and Governance £329.19 £335.77

The Current total annual total SRA budget is £45,653.86.

An increase of 2% would increase the annual SRA budget to £46,566.94 is an annual

increase of £913.08

(NB - Only one Special Responsibility Allowance is payable to an individual Councillor so

actual figures may be lower)




IMPLICATIONS

Legal Implications
This report is in accordance with the Members Allowance Scheme

Financial Implications
The financial implications are covered in the report

Human Resources Implications
There are no Human Resource implications regarding this proposal

Sustainability/Biodiversity Implications
n/a

Equality/Diversity
n/a

Risk Management
n/a

Compliance with Policies and Strategies
This report is in accordance with the Members Allowance Scheme

Ward Member Views
This affects all Councillors

CONCLUSIONS

As part of the Member Allowance Scheme Councillors must decide if they want to increase
their basic allowance and the Special Responsibility Allowances in line with the pay award

agreed for staff by NJC.

RECOMMENDATIONS

For Members to decide whether or not to:

1. Increase the Councillor Basic Allowance by 2% from the 1 April 2018

2. Increase the Councillors Special Responsibility Allowances by 2% from the 1 April

2018



